Teacher of History – September 2019
Thank you for your interest in this post and we look forward to receiving your application.

We are seeking someone with the commitment and enthusiasm to be part of a successful team; they
should work collaboratively, sharing with and learning from others in the Department. History is
very popular across the school with five GCSE groups in each year, five A-level History groups
and four Government and Politics groups. Many of our students go on to study History at
University.
The successful candidate will be given full support and will be encouraged to engage in further
professional development which we believe will benefit both the individual and the school. We
have a strong induction programme, particularly for NQTs who will be registered with George
Abbot Teaching School, and whose salaries will be backdated to 1st August. The successful
applicant is likely to be a form tutor. The school has maintained the full benefit and protection of
the National Pay & Conditions. Similarly, staff appointed from other academies are not
disadvantaged, e.g. by counting service towards sick pay and maternity leave. The school takes a
constructive approach towards Performance Management & Appraisal and Pay Progression and
offers many opportunities for career development through paid responsibilities. A commitment to
enthusing and inspiring pupils is essential.
Please note that NQT salary is backdated to 1st August
This document contains information about the department and the person specification.
Separately, there are the following documents:
 Overview information about the school, including extracts from the January 2015 and
January 2019 Ofsted reports and information about being a Leadership Partner School.
 an introduction to the school, its ethos and approach
 new staff welcome package (including Summaries and extracts from the ‘Investors in
People’ Reports in July 2018, 2017, 2016 and 2015)
 examples of how staff have joined the school and developed their careers
 a location map for the school
Applicants should submit the school’s Application Form and a cover letter which should not exceed
two sides. A curriculum vitae is not necessary as all relevant information should be included on the
application form or in the letter.
Visit our website www.ashcombe.surrey.sch.uk for information about the school. In
particular, if you look at the “About the School” section, there is a range of information
including “Information for prospective staff”.
This school is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. Any successful applicant will be
required to undertake an Enhanced Disclosure check by the Disclosure and Barring Service (DBS)
and other employment checks
The closing date is 4pm on Monday 20th May 2019. Candidates selected for interview will be
informed by telephone. We do not generally contact candidates who are not shortlisted.

Thank you for taking the time to complete your application.
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Current Information on the History Department
The Department
The History department is keen for students to enjoy History while developing skills which benefit their
work across the curriculum. We work closely with other departments to enhance cross curricular links
especially with English. In Years 7 and 8 we contribute towards Humanities which is delivered by the
History, R.S and Geography departments. From Year 9 students are taught by History specialists.
Staffing
There are two full time members of staff and three part time members of staff, all of whom are History
specialists. All staff teach the full age and ability range and can teach up to A-level.
Head of Department
Part time teachers of History









Mr Jon Townend
Mrs Natasha Chalmers
Mrs Lorraine Vellucci
Mrs Nicky Jones
Mrs Pam Gray (Head of Upper School)
Mr James Robinson (Assistant Headteacher)
Mr Ben Blackband (Head of Sixth Form)

Facilities
The department is very well resourced incl a classroom with 32 networked PCs.
Curriculum, Courses and grouping arrangements
Years 7 and 8 Humanities
Students are taught Humanities in Years 7 and 8. Students follow units in History, Geography and R.S
which last for half a term. They then rotate onto their next subject. Students have three seventy minute
lessons per week in Humanities making it a very significant part of their curriculum. Humanities groups
are mixed ability.
Year 9 History Students are taught by History specialists and receive one seventy minute lesson per
week. The History course takes a chronological approach to twentieth century history looking at World
War One, Nazi Germany, America in the 1920s and 30s and finishing with the World War Two and the
Holocaust.
Years 10 and 11
We currently teach the Edexcel History GCSE).
Our topics are: Medicine through Time, the Cold War, Anglo-Saxons and Normans and USA 1954-75.
Students receive two seventy minute lessons per week.
AS and A2 History
We currently teach units from the Edexcel specification. Students receive four seventy minute lessons
which are split between two teachers. Our units are as follows:
 Germany 1918-1989, Fascist Italy 1911-1946,
 Tudor Rebellions 1485-1603,
 Coursework on the Civil Rights movement
AS and A2 Politics
We currently teach units from the Edexcel specification opting for a focus on US Politics in the Upper
Sixth.
Extra-Curricular Activities
The department runs a number of trips. These include one day and three day Battlefields trips, trips to
Hampton Court, the Houses of Parliament and a 3-day trip to Berlin with U6th students. We also go to
Washington with the Sixth From.

TEACHER OF HISTORY PERSON SPECIFICATION
In selecting candidates for interview and eventual selection, the Governors will be looking for
teachers with relevant education, experience, job related knowledge, aptitudes and skills, and many
of the personal qualities listed below. The Governors welcome applications from teachers who
consider that they could meet most if not all of the requirements listed.
EDUCATION / QUALIFICATIONS
 Qualified teacher status
 First degree or equivalent. Able to teach History to KS3, KS4 and A level. An ability to teach
A-level Government & Politics or Sociology is desirable but not essential.
 Evidence of continuing professional development
EXPERIENCE
 Either successful progress on a PGCE course or in a teaching post.
 An excellent record of attendance and punctuality
JOB RELATED KNOWLEDGE, APTITUDE AND SKILLS
The curriculum:
 Commitment to the comprehensive ideal and to the principles and practice of equal
opportunities
 The knowledge and vision to put these into practice in order to meet current and future
challenges within the History area as well as other related areas including literacy across the
curriculum.
 A keen interest in children as individuals, in how they learn, and in a collaborative approach to
learning

A keen interest in developing International and European links and curricular aspects
Contribution to the Department
 An ability to contribute to the coherence, effective planning, implementation, monitoring and
evaluation of the History development plan within the school development plan
 A commitment to the development of a collaborative approach to decision-making,
implementation and evaluation of the work in the department
 An ability to communicate effectively both orally and in writing
 An ability to be flexible when working with other departments.
 A willingness to use or acquire relevant I.T. skills for administration purposes
PERSONAL QUALITIES
 Confidence, imagination and drive.
 Flexibility and adaptability
 A sense of humour and perspective
 A capacity for hard work and the ability to manage its pressures
 The ability to be self-critical
 An ability to establish good working relationships with a wide range of people including
students, parents, governors and colleagues
The successful candidate will be a form tutor.
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